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Ladies and gentlemen, 

At the beginning, I would like to welcome all persons present at this very important meeting of the Joint Parliamentary Committee Republic of Macedonia – European Union, which I believe shall contribute to a further enrichment of the mutual relations of the Republic of Macedonia with the European Union, especially in the period of the qualitatively advances phase of relations since the candidate country status of the Republic of Macedonia for a fully-fledged membership in the European family. 

Opening the discussion on this subtle topic, at the beginning I would like to point out that each reform carried out in any segment of the societal and the political life, entails enormous engagement of all factors in the society. 

At the beginning, I shall dedicate my discussion on the reform in the field of judiciary. The main objective of the reform of the judiciary system is to strengthen the independence and the impartiality of the judiciary, as well as to increase its efficiency. With the implementation of the constitutional amendments in the part of the judiciary, the highest priority has been achieved in the reform, since with these amendments mechanisms have been created that will provide essential changes in the positioning and the functioning of the judicial institutions. 

The process of reforms in the judiciary in the Republic of Macedonia have started since 2004 and have continued until now, with the adoption of important system laws in the judiciary field. With the adoption of the Law on the Judicial Council, the Law on Courts and the Law on Offences, practical implementation has been enabled of the constiututional amendments since 2005. The Judicial Council is an independent state body comprising of 15 members (the first eight were elected in November last year, and 6 members were elected in October this year; the last member is expected to be elected by the end of this year). 

With the establishment of Judicial Council, the election and the appointment of judges and prosecutors started. Only in the last month, the Judicial Council elected 18 judges of the new Administrative Court and 11 judges of the Court of Appeals in Gostivar. To mark as important as well is the start of the implementation of the Law on Administrative Disputes that was adopted last year, and its implementation started in May this year, and an Adminsitrative Court was established that will decide on administrative disputes of state institutions and which wil enable greater efficiency and cost effectiveness of the administrative dispute procedure. 

Significant results have been achieved in the reform of the courts. According to the Rules for the Manner of Transfer of Court Cases, new structures has been established of the courts. The largest basic courts of the state – Basic Court Skopje I and Basic Court Skopje 2 mutually shared their cases, and the first one works only on criminal and the second only on civil cases. In the Basic Courts Skopje 1, Tetovo, Bitola and Shtip, five specialised units have been established to deal with cases of organized crime. 

Also, electronic distribution of cases is introduced, by which the Presidents of the Courts can no longer distribute cases to certain judges. At the same time, if will be an efficient tool for prevention of corruptive elements in the juduciary and of conflict of interests and will lead to a greater efficiency of courts. 

When speaking about electronic equipment of courts, i would like to mention the indtroduction of the information technology in the judiciary in several segments. Special computer network was established, unique in the whole region, which connects 74 court institutions on 50 different location, with special software solutions for the Judicial Council and the Office of the Public Prosecutor of the Republic of Macedonia, as well as for the prison institutions. IT Judicial Center has been established in the Ministry of Justice for effecient processing of all activities. 

The adoption of the Law on Salaries of the Judges is also important to mention, since it determines the criteria for the salaries according to the type of the court, the position and the status of judges. This law envisages severe punishments for judges that worked in a irregular manner. The Law on Judical Adminitration is underway in the Assembly that will regulated the rigths and the status of the court administration, as well as the special status of the court administration and the management of court cases. 

Alongside with these processes, the Academy for Training of judges and prosecutors started working, and internal regulations and structure were adopted. The Academy is continuously providing training of candidates for future judges and prosecutors, for the next judges and prosecutors to be highly professional, impartial and competent for the exercise of office of these prominent positions. 

With the entrance into force of the Law on Mediation, system for out-of-court settlement has been established.  Also, a Chamber of Mediators has been instituted that adopted its Status and Code of Ethics, by which the first mediators got their working licences and started with the mediation in practice. 

By increasing the efficiency of the judiciary, significant news have been introduced in the process legislation by creation of legal pre-conditoons for speedy outcome of court procedures. The implementation of the Law on Offences shall significantly contribute to the decrease of the number of cases, which gives basis for exemption from court competentce of setrain type of typical administrative offences. As a future activity of the Government of the Republic of Macedonia in this field is further realization of the indepencence of the judiciary and continuous engagement for its greater efficiency. The legal framework has been adopted and implemented in practice, and as a special priority is the functioning of the Academy of judges and prosecutors.

The reforms shall continue in the field of organization of public procesutors office, with the implementation of the new constittutional amendments and the adoption of the Law and the Councl of Public Prosecutor's Office that are in parliamentary procedure. 

The Assembly of the republic of Macedonia this year has adopted the following laws as well:

1. The Law on Notary Office, that improves and strengthens the legal security of the notary office);

2. The Law on Procurator General's Office that regulates the legal position of the procurator general's office as a state institutions that will represent and protect the property rights and interests of the Republic of Macedonia.

3. Amendments and supplements to the Law on Lawyer's Office, in accordance with the Directives of the European Parliament that regulates the obligation for education of lawyers, introduction of bar examination and other changes. 

Regarding the reforms in the internal affairs, I would like to address in brife on the process of reforms in the field of police. The process of reform of the police has started since 2002, and has been incited by two major documents for the Republic of Macedonia – the Agrement for Stabilization and Association with the EU and the Framework Agreement. In order to establihs directions for the process of reform of the Macedonian police, a team of domestic and foreign experts prepared a Strategy for Reform of the Police that was adopted by the Government of the Republic of Macedonia. The remarks and the suggestions of this Strategy given by the European Commission, are summarized in the Anex, as part of the Strategy. 

The process of implementation of the Strategy has started in 2005 with the establishment of the Unit for organized crime, with the aim for creation of a new structure of the police, with clear division of obligations and responsibilities on three levels – strategic, operational and tactical. Alongside with this process, the structure of the border police has been established, which will provide oversight on the green border that has been previuously done by the Army of the Republic of Macedonia. Having in mind the strategic priorities of the Government of the Republic of Macedonia, stipulated in the Working Program of the Government for the period of 2006-2010, the provisions from the Action Plan for realization of activities for preparation and adoption of legal regulations for the period of 2006-2007, in this year, the Strategy for cross-border cooperation was adopted and several bilateral agreements have been signed with Bulgaria, Albania and Greece for prevention of illegal migration, and Memorandum for Understanding with UNMIK, as well as Internal Protocol for Police Cooperation. 

The Law on Employment of Foreigners has been adopted, that fully corresponds to the Directives of the Council of EU and of EP. Fourteen agreements have been ratified for readmission with 16 member countries of the EU and 6 countries which are not EU members. New Agreements for Readmission were signed with Denmark, Sweden and Norway. All these activities as well as the adoption of the Law on Asylum, we expect sucess in the dealing with the illegal migration, and also harmonization of the internal migration policy with the EU standards. 

The Ministry of Interior of the Republic of Macedonia accepted the strategic planning as a modern and efficient manner for management and realization of its priorities and goals, in accordance with the strategical priorities of the Government. In that sense, the Ministry has prepared a Strategic Plan for 2008-2010 that contains policies and programs providing most efficent use of resources. The Ministry of Interior in June this year adopted the Code of Police Ethics that determines all status rights and obligations of police officers, for respect of the basic principles and reccommendations contained in the European Code of Police Ethics. 

The process of reform of the public administration is continuing with the education of the administration on all levels. Within the frames of the Government of the Republic of Macedonia, a Secretariate for Implementation of the Framework Agreement has been established and one of its segments works on inclusion of members of other ethnic communities by a Special Programme of the Government of the Republic of Macedonia and it has been sucessfully implemented in all state institutions. 

At the beginning of this year, the Government has adopted a Strategy for Equal Representation and Action Plan for implementation of this strategy, by which intensive inclusion of members of ethnic communities in state and public institutions will start, according to the equal representation criteria. 

On local level, each municipality established its own administration and the overal municipality administration has been incorporated in the system of state administration. The Agency for Civil Servants gave its consenst for all acts dealing with the status, rights, obligations and responsibilities of minicipal administration. 

At the end, I may conclude that some segments of the aforementioned reforms (especially in the field of police and state administration) are before time of the envisaged dynamics, and that shows once more the dedication of all state institutions of the Republic of Macedonia to persist on the road for buidling of a modern European state. In fact, this top priority is widely consesually politically supported and aslo by the citizens, since eahc citizen of this state deserves that his/her state be part of the great European family.

Thank you. 
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